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Oregonians generally agree with 
the Highway Division on how to 
spend the state’s share of a 2-cent 
gas tax increase that begins January 
As 

Dozens of business people, gov- 
ernmental officials and private cit- 
izens attended each of five regional 
meetings held in late July. They dis- 
cussed criteria developed by the 
Highway Division for selecting proj- 
ects to be funded by the new tax. | 

Known as the Governor's High- 
way Modernization Program, the 
tax increase was proposed to widen 


HIGHWAY HEARING--At left, citizen 


ee 


s enter the Transportation Building to 


attend the Region 2 hearing for the Governor’s Highway Modernization 
Program. At center, Transportation Commissioner Sam Naito speaks; at his 
right is Region 2 Engineer Bill Anhorn. At right, a Newport citizen testifies. 


Highway holds five hearings 


and straighten some of Oregon’s 
state highways. One cent of the tax 
goes to the Highway Division while 
the other cent goes to local govern- 
ments. 

At the meetings, division officials 
proposed that the tax cover proj- 
ects that are significant to the state 
highway system and that work be 
distributed fairly throughout the 
state. 


They also suggested that priority 


Careers boosted, contacts built 


Silver Falls grads rate program highly 


Although more than half the 
graduates of the first four Silver 
Falls Management Development 
classes have been promoted, most 
say interaction with other employ- 
ees was the highlight of the pro- 
gram. 

Personnel records show that 39 
of the 75 students beginning the 
series in the fall of 1982 and 1983 
have been promoted. 

Lorena Buren, Public Transit, 
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said the program ‘developed my 
confidence.” “I used the informa- 
tion from the class during an inter- 
view for a promotion,” she said. 
“Competition for promotions is 
very keen,’’ said Dave Willhite, 
Highway. ‘Taking the class didn’t 
give me the promotion, but having 
the training was a definite plus.” 
Another Highway employee, 
Ron Noble, said the program led to 
a promotion by helping him form a 
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Lorena Buren 


should be given to projects with 
strong local support or to projects 
that promote economic develop- 
ment. 

Most people attending the meet- 
ings agreed with the division’s pro- 
posed criteria for choosing 
projects. 

Region 3 Engineer Jim Gix said 
the 50 people attending a Roseburg 
meeting generally supported the 
division’s criteria, ‘with some ques- 


clear career goal. 

Carol Livie, Aeronautics, 
received a promotion during the 
class series, ‘“‘not entirely due to 
taking the course.” ‘‘But | can’t help 
but feel that it had a considerable 
bearing upon the promotion,” she 
added. 

Despite the obvious tangible 
benefit of increased promotion 
rates, most class members respond- 
ing to a recent survey said interac- 
tion with other employees was a 
vital part of the series. 

“You have a chance to make at 
least 16 new friends and business 
contacts,” said Sheri Rankin, Parks. 

Several people gave examples of 
the friendships and contacts they 
have made as a result of the classes. 

“Having a network of friends in 
each agency has proved to be 
important and productive. You get 
a better understanding of what 
each section in each agency does, 
so you don’t spend a lot of time 
contacting the wrong section for 
information,” said Jan Ernst, Parks. 
“And if you are uncertain about 
where to call, contacting a friend in 
that agency can save time and 
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upport criteria to spend gas tax 


tions about defining terms and 
comments about equitable dis- 
tribution of funds.’’” He noted that 
people from throughout the region 
attended, including representatives 
from coastal and southern Oregon 
areas. 

Region 2 was well represented 
geographically, also, with people 

Continued...Page 3 


Parks group tours 


southeast Oregon 


The annual Parks Advisory Com- 
mittee Tour was held July 31-Aug. 3 
in southeastern Oregon. 

The event provides an oppor- 
tunity for local, state and federal 
officials to gather on an informal 
basis and to view park develop- 
ments in person. A feature of this 
year’s tour was attendance by Army 
Corps of Engineers representatives 
who discussed proposals to allevi- 
ate flood conditions at Malheur 
Lake. 

In conjunction with the tour, the 
Parks Advisory Committee held its 
quarterly meeting in Burns Aug. 1. 


Safety Awards Program moti- 
vates Highway and Parks 
division employees...Page 4 


Three ODOT employees 
worked in critical positions 
for the Legislature...Page 4 


Pilot employee wellness pro- 


begins next 


money.” 

Jerry Leavitt, Highway, referred 
to class interaction as a bonding 
effect. ‘I now have a network of 
friends throughout the state,” he 
said. Another Highway employee, 
Phil Rabb, said he talks with class- 

Continued...Page 3 


the first four classes of the gram 


management development program have been promoted. Livie, Aeronautics, 
was promoted from management assistant B to management assistant C. 
Buren, now Public Transit business manager, was promoted from fiscal 
coordinator in Central Services. Willhite, District 2A maintenance super- 
visor, was promoted from project manager. Ron Noble was promoted twice 
from Environmental and Location section positions to his current job as a 


surface design engineer. 


month...Page 5 


Highway Division will 
test new pavement ~ 
mixtures...Page 5 
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A message | 
from the director... 


You have heard STARS--our new accounting system--mentioned 
frequently over the past several years. | suspect that you have heard 
even more about it during the past month. Many of you are now 
involved in getting the system “up and running.” 

This has been a huge job. There has been a great deal of effort by 
members of our project team. This kind of time-consuming and 
sometimes unrewarding task requires considerable dedication, 
especially while getting very little positive feedback. Once the 
project is “unveiled,” there are inevitably various small problems to 
solve. 

As expected, we are experi- 
encing some transitional prob- 
lems. We should not let 
temporary frustrations obscure 
the tremendous accomplish- 
ment of developing and imple- 
menting a new accounting 
system. 

I can still remember the birth 
of the idea when Joe Christian 
suggested a study of our finan- 
cial management and account- 
ing system while Fred Klaboe 
was director of ODOT. Many 
others, too numerous to men- 
tion here, have made valuable 
contributions and will continue 
to be involved in developing 
and improving the system. 

I ask you all to be positive about STARS, to become familiar with 
the system, and to cooperate in getting over any rough spots that 
arise. We will all benefit, and our department will be stronger, as a 
result of having this system in place. 


OOO 


You probably have seen reference to our new program of devel- 
opmental assignments for employees. The Legislature approved five 
positions for the department to be used for developmental positions 
lasting from three to 12 months or even longer. To my knowledge, 
this is the first time this has been done. 

The program represents a very valuable tool for the department 
and for many of our people. | hope that supervisors and employees 
who have an interest in developmental assignments will become 
familiar with the program and take advantage of it. 

Even if you have missed the deadline for submitting position 
proposals, I’m sure Jim Pettyjohn in the Civil Rights Section will 
continue to welcome ideas. 

Think about your future or about the employees you supervise. 
What kind of experiences would be valuable? 

We need to have some innovative proposals submitted. If we 
make sure that the program is a productive one for individuals and 
for the department, we will be able to continue it in the future. | 
encourage your participation in making it a success. 
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MUSIC IN THE PARK--While many state pa 
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State Park was the first to have volunteers arrange educational programs 
and entertainment for campers, such as this impromptu concert. The 
volunteers find campers with particular talents or skills, then schedule and 
advertise programs ranging from sing-alongs to history lectures. The volun- 
teers also recruit student campers to supervise children’s activities. Even the 
coordinator of the volunteers is a volunteer. To date, more than 4,000 
campers have attended activities. This is the second year for the program. 


___Letters al __ 


Scholars letter rebutted 
To the editor 


In the July issue of V/A, you 
had a letter from William Burgess 
questioning the financial need for 
the two Jackson Scholars. 

It might be wise to address this 
question, as Mr. Burgess is not the 
only person with this negative 
attitude. 

His question was, ““What about 
the sons and daughters of Highway 
employees who are low on the 
totem pole, such as ET 1 and ET 2?” 

First, let’s begin by explaining 
that this program is for all ODOT 
employees and not just Highway. 

Second, if he had done a little 
investigating, he would have dis- 
covered that district office manag- 
ers are paid less than an ET 2. 

| hope this alleviates the fear that 
only the children of ‘‘top brass’’ 
would receive the scholarships. 

This is a very fine program, and it 
needs our support. 


Terry Helman 
District 13 Office Manager 


Clean rest area praised 
Highway Division 


It was a real pleasure to stop here 
at Deadman’s Pass Rest Area head- 
ing east on I-84. 

The rest rooms are the cleanest 
anywhere. Even the grounds are a 
pleasure to enjoy. 


Stan and Rose Cavalick 
Reno, NV 


P.S. Park Ranger 1 Daniel Carrick 
was most helpful and informative. 


Montanan reports litterer 
Oregon Highway Division 


As my son and | were returning 
home from Spokane, WA, this past 
weekend, we noticed that the 
occupants of the car in front of us 
threw out several large soft drink 
containers into the borrow pit. 

We also noticed that the car had 
an Oregon license plate. 


We wonder why anyone, coming 
from a state as beautiful as yours, 
would come into a state as beau- 
tiful as ours and litter our highways. 

Maybe they litter their own state 
also, but | think they should be 
informed that Montana people 
don’t appreciate tourists that don’t 
respect our beauty. 


Lois Reimann 
Missoula, MT 


EDITOR’S NOTE: Reimann’s letter 
included the litterer’s license plate 
number. State Highway Engineer 
Scott Coulter wrote to the owner 
of the Oregon vehicle, in part: 
“You might be interested to know 
that your Highway Division spends 
$670,000 each year to clean up 
litter. Unless you have a teenager 
who wants a summer job picking 
up litter, I'll bet you believe there 
are better uses for your gas tax 
dollars. We believe so, too.’ 


Workers assist couple 
Director Fred Miller 


My wife and I, both senior cit- 
izens, were recently going south on 
I-5 near Albany when we had a 
major tire problem. 

| stopped the car off the highway 
near an Oregon Highway mainte- 
nance truck. My wife called to two 
of the maintenance men and 
explained our problem. We had a 
ruined rear tire and no air in the 
spare tire. 

The two men removed the 
ruined tire, took the spare tire to a 
nearby station, had it inflated and 
placed it on the car. 

The two men identified them- 
selves as Clyde and Leonard of the 
Albany Highway maintenance sta- 
tion. Their helpful and courteous 
manner is a real tribute to them and 
to your state. 


Irwin Erickson 
Tumwater, WA 


EDITOR’S NOTE: Clyde Blaylock 
and Leonard Sutter are both High- 
way maintenance workers 2. 
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Two newclasses forming § 


for Silver Falls program 


Applications for classes seven 
and eight of the Silver Falls Man- 
agement Development program 
will be requested later this month, 
and competition will be tough. 

Each division is allocated a 
number of class spaces in propor- 
tion to the number of managers in 
that division, according to Larry 
Rulien, assistant director for admin- 
istration. 

He noted that a three-member 
panel of assistant directors reviews 
nominations for Central Services 
candidates and interviews the 
applicants. 

In the Highway Division, region 
and section supervisors prioritize 
applicants, according to Sharon 
Melby, executive assistant. For the 
current class series for groups five 
and six, which will end this fall, the 
number of applications was 
remarkable, she said. 

The backlog of Highway employ- 
ees alone would probably fill each 
class for the next two or three years, 


Melby said. Therefore, the list of 
prioritized applicants generated for 
sessions five and six will be used to 
select students for the next two 
classes, she said. 

Ron DeAngelo, employee devel- 
opment training officer who con- 
ducts some portions of the 
workshops, said that each series 
has differed somewhat from pre- 
ceding ones in response to sug- 
gestions and evaluations from 
participants and instructors. 

However, most of the programs 
have covered: orientation to ODOT 
by administrators and section 
heads; management skills; written 
and oral communications; financial 
management; computer opera- 
tions; human resources manage- 
ment; and personality assessment. 

Classes are held in the con- 
ference center at Silver Falls State 
Park, east of Salem. 

People wanting more informa- 
tion about the application process 
should contact their supervisor. 


System lets DMV callers 
access computer directly 


A new addition to the Motor 
Vehicles Division’s phone crew can 
answer six lines at once for 24 hours 
a day and still keep a friendly tone 
to his voice. 

Named DAVE (DMV’s Auto- 
mated Voice Exchange), the system 
will allow certain account users to 
obtain information about vehicle 
records and driver licenses by tele- 
phone without contacting a DMV 
employee. 

According to Beth Reed, project 
manager, account users (such as 
state agencies, car dealers and 
insurance companies) will use their 
touch tone telephone keys as com- 
puter entry devices. After entering a 
password and other information, 
the caller will receive a recorded 
reading of data requested. 


Gas tax criteria___ 


Continued from...Page 1 


attending the Salem hearing from 
as far away as Astoria, said Bill 
Anhorn, region engineer. Approx- 
imately 25 people attended, some 
representing several counties or 
consolidated groups, he said. A few 
people testifying suggested addi- 
tional criteria, such as safety, he 
noted. 

A Transportation Commission 
member attended each meeting, 
along with local region and district 
Highway officials. 

Once selection standards are 
established, then approved by the 
Transportation Commission this 
fall, a list of modernization projects 
will be developed. The commission 
will include this list in the update of 
the Six-Year Highway Improvement 
Program to be reviewed in public 
meetings next spring. 

Most highway modernizing work 
will come from a backlog of high- 
way construction projects 
requested by citizens at the last 
update of the Six-Year Highway 
Improvement Program. Some proj- 
ects could be started next construc- 
tion season. 


The recording is produced by a 
computer that strings together 600 
prerecorded words, numbers and 
letters of the alphabet, Reed said. 

‘Users may access the system 24 
hours a day and may look up as 
many as 10 separate records. Cur- 
rently, they are limited to three 
records per call, Reed said. 

Besides improved service and 
productivity, the $70,000 system 
offers future applications. 

Ten Salem-area users will pilot 
test the system the middle of this 
month, and other users will start in 
the fall. 


Suggestions 


Dean Osterbuhr, Highway, 
McKenzie Bridge maintenance 
crew, received a certificate for a 
suggestion concerning the place- 
ment of a shield around the 
hydraulic pump clutches on trucks. 


‘dee 


SOUVENIR PHOTO--At the conclusion of the management development 


- 


series, members of the third class requested a group photo to commemorate 


their time together. 


Silver Falls grads_ 


Continued from...Page 1 
mates who were in construction. 
“We call each other for help 
because we know and trust one 
another,” he said. 

‘I! developed working rela- 
tionships and friendships with at 
least four people,’’ said Eb 
Engelmann, Highway. ‘I’ve called 
upon these people without hesita- 
tion, and I’ve gotten useful and 
candid feedback.” 

Jeffrey Farm, Parks, said evening 
socializing was important. ‘Our 
development as a group is superior. 
We are even planning to get 
together over Labor Day week- 
end,” he said. 

Several people said the experi- 
ence broadened their perceptions 
of the whole department, making 
them feel more a part of ODOT. 
They also said they gained under- 
standing of the functions of each 
division. 

‘| had felt that DMV was 
ODOT’s orphan,” said Carolyn 
Campbell. “Interaction with class- 
mates, and off-shoots of the 
classes, changed that attitude for 
me.” 

Kathleen Carter, Central Serv- 
ices, said the program allows 
employees in the central office to 
meet field people and learn about 
their work. 

Jim Duncan, Highway, summa- 
rized the feelings about classmate 
interaction for several people: ‘“‘We 


LANDMARK HIGHWAY--The Columbia Gorge Highway, shown in 
this 1915 photo at Mt. Wauna, has been designated a national 
historic civil engineering landmark. The American Society of Civil 


Engineers placed a plaque at Mu 


tion in July. 


Itnomah Falls denoting the designa- 


worked together and became very 
positive about the class itself and 
how it would be beneficial to the 
department and ourselves.’”’ 

Those surveyed made positive 
comments about each topic cov- 
ered in the series, which consists of 
six two-day workshops spread over 
a one-year period. 

Those who were members of the 
four classes work at all levels within 
the department, are from through- 
out the state, and are at different 
stages in their careers. So while 
subjects such as budgeting and per- 
sonnel management might not be 
directly relevant to one person, 
they were rated highly by new 
supervisors. 


Segments rated 


Among the most popular ses- 
sions were the speech and writing 
classes held during two of the two- 
day sessions. Class members review 
writing style, grammar and organi- 
zation, and they complete several 
exercises and write essays. They 
also learn speech construction and 
give several speeches, at least two 
of which are videotaped and 
reviewed in class. 

Students also rated highly a sec- 
tion on personality characteristics. 
Class members assess their own 
personalities and compare the 
results with assessments by three 
people who know them well. ‘I 
learned about other styles of per- 
sonalities and how to deal with 
them,” said Will Bradshaw, High- 
way. 


Workshops offered 


Members of these first four 
classes were so interested in man- 
agement training that they 
requested follow-up sessions. As a 
result, the department offered two 
12-hour workshops on manage- 
ment concepts. 

It’s obvious that the experience 
has profoundly influenced the 
attitudes of the class members 
toward themselves, their co-work- 
ers and the department. 

“Many of us developed some 
very good relationships that will 
smooth the way for department 
activities for many years to come,” 
said Pat Corey, Highway. 

Lorena Buren, an ODOT 
employee for more than five years, 
said, “I have had many accomplish- 
ments with the department that | 
feel good about. But being a mem- 
ber of the management develop- 
ment program stands out as one of 
the most important.” 
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SAFETY TALK--Mel Wood, left, Highway maintenance supervisor, Elgin, 


discusses safety practices with members of his crew. The group recently 
received recognition for working 300,000 hours without a time-loss injury. 
inset, Wood receives a plaque from Mike Anhorn, District 13 maintenance 
supervisor, at the recognition dinner for crew members and guests. 


Learned legislative process 


Many groups win 
with safety program 


Highway and Parks division 
employees are not the only winners 
in the Safety Awards Program. 

State Highway Engineer Scott 
Coulter said there are three groups 
of winners: employees spared the 
pain or disability of an injury; the 
Highway Division with lower insur- 
ance costs; and Oregon motorists 
whose tax dollars can be used for 
Highway work rather than insur- 
ance premiums and other costs 
related to injuries. 

“The Parks Division devotes con- 
siderable time and attention to 
safety,’” said Steve Johansen, oper- 
ations support manager. ‘‘It is 
important especially during sum- 
mer months in order to. protect 
thousands of park visitors as well as 
our employees.” 

As a result of the 10-year-old 
program, time-loss rates are 
remarkably low--2.5 time losses per 
100 Highway employees and 2.1 for 
Parks in 1983, according to Dave 
White, safety and health manager. 
By comparison, the 1967 rate was 
3.8, and in 1947 it was 12.1, he 
noted. A time loss is defined as an 
employee missing one complete 
work shift. 

Field crews in both divisions are 
eligible to receive awards, based on 


Three employees filled Capitol slots 


Three ODOT employees 
recently returned to their regular 
duties after getting first-hand expe- 
rience with the legislative process. 

“ODOT was fortunate to have 
three employees chosen for this 
honor,” said Director Fred Miller. 
“The department benefits when- 
ever our people learn more about 
how state government works.” 

Donna Kilber, senior project 
manager in Highway’s Environmen- 


COMPARING NOTES--Three 
ODOT employees, loaned to other 
agencies during the legislative ses- 
sion, visit briefly before heading off 
to separate duties--from left, Susan 
Harchenko, Donna Kilber and Eva 
Watts. 
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tal Section, and Eva Watts, payroll 
supervisor for the Highway and 
Parks divisions, worked during the 
session as bill analysts for the Exec- 
utive Department. 

Their main duty was to assess the 
fiscal impact of hundreds of indi- 
vidual bills by coordinating and 
evaluating estimates from state 
agencies. 

Kathleen Carter, ODOT revenue 
analyst who served in a similar 
capacity in the 1983 Legislature, 
had briefed the two on what to 
expect. However, both said they 
were amazed by many aspects of 
their experience. 


Helps career goal 


Both said a primary benefit was a 
more complete understanding of 
the legislative process, and both 
were impressed by the power of the 
Legislature. ‘‘The Legislature can 
have a tremendous impact on an 
agency’s budget, reaching down to 
individual program and position 
levels at times,”’ Kilber said. 

ODOT was one of the agencies 
assigned to Watts, so this provided 
a chance to learn more about her 
own agency, along with some of 
the state and federal programs that 
relate to her regular payroll duties. 

Kilber said the budget experi- 
ence will help in her career goal to 
move into a management position. 

Once Kilber and Watts com- 
pleted the one- or two-page fiscal 
impact statements, they sent them 
to the Legislative Fiscal Office. 
There, Susan Harchenko, ODOT 
Accounting Section manager, was 
one of nine analysts who reviewed 
the information before sending it to 
Ways and Means subcommittees. 


Harchenko said the biggest chal- 
lenges were learning Capitol pro- 
tocol and trying to anticipate 
questions that might arise during 
subcommittee hearings. 

Although she previously was 
familiar with the legislative process, 
she said she gained a much more 
complete understanding. ‘‘I also 
have more respect for individual 
legislators,’’ she said. 

The experience was relevant to 
her regular duties that include 
developing the budget for her sec- 
tion, doing fiscal analyses and occa- 
sionally testifying at hearings. 

All three received high marks 
from their supervisors. 

“They are super, outstanding 
people. You have to be sharp and 
able to work with just about any- 
one,’”’ said Jon Yunker, Executive 


. Department deputy director, in ref- 


erence to Watts and Kilber. He said 
he hopes to continue the arrange- 
ment for future sessions. 


Work rated outstanding 


In a letter to Transportation 
Commission Chairman Tony Yturri, 
Richard Burke, legislative fiscal 
officer, said that ‘‘Harchenko 
quickly won acceptance as a ‘legis- 
lative staffer’ and soon enjoyed the 
trust and confidence” of Ways and 
Means co-chairs and key subcom- 
mittee chairs. 

“Susan literally blazed a trail (or, 
if you Transportation types prefer, 
‘paved the way’) for future inter- 
branch cooperation,” he said. 

Joe Christian, ODOT fiscal 
officer, said there may be another 
opportunity for a similar position 
with the Legislative Fiscal Office 
during the next Legislature. 


the number of accident-free years 
for small crews or accident-free 
hours for crews with eight people 
or more. 

After 50,000 hours or three 
years, the State Accident Insurance 
Fund (SAIF) supplies a plaque, and 
the division provides light refresh- 
ments for crew members. Awards 
increase at 50,000-hour intervals. 
SAIF also provides plaques at cer- 
tain higher levels. At 250,000 hours 
and above, the division provides a 
dinner for crew members and 
guests, plus a commemorative cof- 
fee cup inscribed with crew mem- 


bers’ names. 
“The awards program provides 


motivation for most employees to 
work safer, reduce accidents, and, 
in the case of minor or moderately 
severe accidents, return to work 
the next shift,” White said. ; 

Supervisors of crews holding top 
awards can document White’s 
statements with stories about par- 
ticular employees and accidents. 

“1 don’t know of a person here 
that is not proud of our record,” 
said Art Rosenblad, Salem truck 
shop supervisor. The shop crew has 
worked more than 460,000 acci- 
dent-free hours. ‘‘That’s quite an 
achievement with the type of work 
we do,” he said. 


Peer pressure used 


Pete Fidler, Region 2 location 
supervisor, said his crew members 
have reached 616,000 hours 
through use of a buddy system and 
thorough orientation of new 
employees. 

The supervisors of high award 
crews said peer pressure is effec- 
tive. ‘Crew members themselves 
stop any unsafe behavior on the 
part of a new worker,” said Troy 
Dowdy, assistant maintenance 
supervisor, Elgin. 

With 450,000 hours, a Klamath 
Falls crew holds the record among 
maintenance crews. ‘‘No one wants 
to get hurt, but equally important, 
no one wants to ruin our record,” 
said Jack Wagner, Highway mainte- 
nance foreman. 
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The following is part of a series 
describing the functions of units 
and sections in the various divi- 
sions within ODOT: 


“We are the catchall of the 
Bridge Section,’ said Jim Chidsey, 
supervisor of Highway’s Architec- 
tural, Mechanical and Illumination 
Unit. 

Chidsey directs a staff of archi- 
tects, illumination designers, 
mechanical engineers specializing 
in particular subjects, and drafters 
to handle the diverse assignments 
that fit under the wide-ranging title 
of the unit. 

“For a small unit, we probably 
have a greater mix of disciplines 
than any other,” Chidsey said. 
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The third floor office in the 
Transportation Building is packed 
with file cabinets and shelves over- 
flowing with manuals, catalogues 
and books. ‘‘Because of our spe- 
cialization, we need a lot of refer- 
ence material,’’ Chidsey says. ‘‘For 
example, if we plan a new building 
somewhere, we have to conform to 
local city and county building, 
plumbing, electrical and fire 
codes.” 

A list of 26 remodeling or new 
construction projects will keep the 
two architects and two mechanical 
engineers busy for the next year, 
Chidsey said. While architects 
design the structure, mechanical 
engineers take care of electrical 
and plumbing aspects. 


Assignments vary 


Assignments range from design- 
ing three new ports of entry to 
expanding existing maintenance 
buildings. 

Even when a project is too large 
for the unit to handle, such as the 
proposed addition to the ODOT 
Building or the new District 5 High- 
way Building in Eugene, staff mem- 
bers may provide input or help 
choose an outside consultant to do 
the design work, he said. 

Unit employees may continue to 
work on a project long after plans 
are finished and the contract has 
been let, Chidsey said. ‘We may 
help the project manager solve 
problems before and during con- 
struction. Our people provide com- 


Tests of pavement to tell 
which type lasts longest 


The Highway Division will begin 
tests this month near Bend on some 
expensive pavement mixtures that 
may eventually save road dollars. 

The test project, 15 miles south 
of Bend, should tell engineers 
which one of 14 
asphalt prod- 
ucts will last 
longest in cen- 
tral and eastern 
Oregon. The 
contracted 
work on U.S. 
Route 97 will 
feature a differ- 
ent product 
every half mile, 
according to 
Jim Wilson, 
division re- 
searcher. 

Eastern Oregon’s climate causes 
early erosion of ordinary pave- 
ments. Extreme temperatures and 
moisture separate crushed rock 
from asphalt. ° 

“We have problems nationwide 
with regard to asphalt-aggregate 


adhesion,”’ Wilson said. “In these 
test sections we hope to identify 
some high quality asphalt-concrete 
mixtures and binders.” 

Steve Macnab, Region 4 opera- 
tions engineer, said the products 
may cost more, 
but they could 
fs § Pilot Gute State Park fe pay off in long- 
term savings. 
How much 
depends on 
how much 
longer they last 
than normal. 

“That's what 
the research is 
supposed to 
show--how 
many of those 
products tested 

MBAS 2! will hold upina 
harsh environment,” Macnab said. 

If any of the test products can’t 
handle Oregon’s climate, 
researchers should know next 
spring. However, Wilson says he 
hopes to see some products lasting 
for years. 


Region 3 publishes newsletter 


In an effort to improve commu- 
nications, Highway Division Region 
3 headquarters in Roseburg has 
begun publishing a quarterly news- 
letter. 

According to Pete Pulis, editor, 
the idea for the newsletter came 
from a discussion he had with 
Monte Turner, V/A editor. 

“This suggestion seems advan- 


tageous--especially with the pros- 
pect of creating more unity and an 
avenue of expression within our 
region,”’ Pulis said in his first issue 
published recently . 

The eight-page, magazine-sized 
newsletter contained feature col- 
umns by region staff, employee 
profiles, humorous articles and car- 
toons. 


Ae > 


SPEC CHECK--Staff members of the Architectural, Mechanical and IIlumina- 
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Unit helps plan, build, remodel structures 


tion Unit check specifications at the port of entry under construction near 
Woodburn. They are, from left, Don Heyen, architect; Keith Johnston, 
mechanical engineer; and John Johnson, architectural designer. The unit 
provided complete design service for the facility. 


plete service from concept to final 
inspection.” 

Two illumination designers han- 
dle the third major part of the unit’s 
work. ‘“‘Most any highway widening 


project obliterates existing lighting, 


so we get involved there as well as 
with new construction,’” Chidsey 
said. 

The designers also are directing 
the division’s efforts to switch to 
more efficient, high-pressure 
sodium lights, mainly in the Port- 
land area. 

Several staff members tackle mis- 
cellaneous projects, and some 
work in more than one field. A 
licensed metallurgical engineer acts 
as a welding consultant. A water 
treatment and water supply spe- 
cialist provides advice for rest areas 
planned in rural locations. 


Other unit employees formulate 
plans to reduce noise levels that 
may increase as a result of highway 
construction. Some serve as draw- 
bridge consultants. 

Two drafters, one of whom uses 
the computer-aided drafting sys- 
tem, work closely with all staff 
members. 

Because of growing workload, 
Chidsey is hiring another mechan- 
ical engineer. ‘Many of our mainte- 
nance buildings are 50 years old 
and will need to be replaced,” he 
said. ‘‘Also, as projects become 
more complex, there is a need for 
specialists to handle details.” 

Chidsey is sure the staff will keep 
busy in the future, but because of 
the wide focus of the unit, ‘‘it’s hard 
to say what kinds of projects we'll 
be doing in two or three years.” 


Building’s employees 
to try wellness program 


A pilot employee wellness proj- 
ect designed to motivate employ- 
ees to take better care of 
themselves begins next month in 
Salem. 

The project, ‘Heart at Work,” is 
a cooperative effort between the 
Oregon Heart Association and 
ODOT, according to Safety and 
Health Manager Dave White. 

“Initially, we'll be starting with 
just the Transportation Building 
employees,” said White, head of 
the program. ‘‘If it’s successful, we 
plan to expand the program to all 
our field offices.” 

“Heart at Work,’”’ developed by 
the American Heart Association 
and implemented by the Oregon 
Heart Association, has five units, or 
modules, White said. 

The first module will offer 
screenings for high blood pressure 
Sept. 24 and 25 in the Transporta- 
tion Building Conference Room. 

“During the second module of 
the program, probably in 
November, we'll offer smoking ces- 
sation classes. The modules after 
that will concentrate on providing 
information to help people recog- 
nize the symptoms of heart disease, 
and will do some work with nutri- 
tion and exercise,’’ White 
explained. 


‘Each facet of the program may 
vary as to how much we offer, 
depending on the interest of 
ODOT'’s employees,” he said. 


ee % 


FITNESS TEST--Larry Jacobson, left, 
Parks, and Bob Bothman, Highway, 
take a “step-test’”” to measure car- 
dio-vascular fitness during a dem- 
onstration of portions of a wellness 
program. Employees in the Trans- 
portation Building will pilot test the 
program beginning next month. 
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CANDID COMME 


Jerry Robertson is VIA’s 
roving photographer. 
VIA’s editors frame the 
question of the month, and 
answers are edited only 
for length. 


How does your job change during the summer? 


Orrin Russie, Central 
Services 
Photographer 

Salem 


ORRIN RUSSIE 

Our summer work 
increases with the better 
weather and longer days. 
We do the bulk of our 
photography for the 
Tourism Division during 
this part of the year and 
travel to many different 
parts of the state. It’s a 
great job and very 
rewarding. 


Dean Sukanen, 
Parks 


Ranger 2 
Cape Lookout 


Sharon Smith, 


DMV 
Office Manager _ i : 
Baker efi : 


DEAN SUKANEN 
Working in a large 
campground, my job 
becomes very people- 
oriented in the summer. 
Instead of large projects, | 
might work on several 
things in one day. You 
never know what will 
happen next. I look 
forward to both summer 
and winter. It’s nice to 
have that change. 


Bob Aldrich, HWY 
Assistant Region Engineer 
Roseburg 


ak 


Barbara Lucanio, DMV 


MVR 1 


Springfield 


BOB ALDRICH 

After the winter season, we 
must shift gears from ice, 
snow and slides to our 
summer-related items of 
paving, oiling and surface 
maintenance. We must 
evaluate the condition of 
the system and the 
remaining funds, and 
prioritize our work to the 
end of the fiscal year. Then 
we start evaluating the 
new budget year for 
resources available and 
work to be performed. 


Vince Jones, H 


SHARON SMITH 

Our work load increases 
with employees on 
vacations. We also handle 
more unusual transactions 
such as licensing 
assembled gold trommels, 
utility trailers and RVs that 
have been idle throughout 
the winter. New residents 
to the area and students 
completing driver 
education also increase 
driver testing. 


Seam 


wy 


BARBARA LUCANIO 

The main change in my job 
during the summer is that 
we are much busier. With 
students out of school, we 
have more applications for 
instruction permits, driver 
licenses and motorcycle 
endorsements. Also, there 
seems to be an increase in 
new residents moving from 
out of state who need to 
register their vehicles and 
get Oregon driver licenses. 


Salem 


VINCE JONES 

| become more active 
during the summer. At the 
first sign of good weather, 
the contractors are out in 
the field. And whether I’m 
out inspecting or in the 
office, my work days get 
longer. 


Ernie Phillips, Central 
Services 
Personnel Analyst 


we, Eric Anderson, Aeronautics 


HMW 1 
Salem 


ERIC ANDERSON 

My job becomes more 
work and more fun. During 
a hectic nine-week period 
we keep the grass mowed 
around 17 different 
airports across the state. 
The pace is usually fast, but 
| love to tour this state. | 
really have enjoyed seeing 
it. 


Bertie Fleenor, Parks 
Clerical Specialist 


! Allen Anderson, HWY 
Senior Right-of-Way Agent 
Milwaukie 


ALLEN ANDERSON 

My work load increases 
during the summer 
months. Right now, in fact, 
I’m swamped with 
projects. But that’s good, 
because | enjoy the work 
and the challenge of 
getting these projects done 
on time. Also, | find it 
much easier and more 
pleasant to inspect and 
photograph project areas, 
and to interview property 
owners during the warm, 
dry weather and longer 
days. 


Wallowa Lake 


ERNIE PHILLIPS 

Usually not much, except | 
don’t get wet on the way 
to work. However, this 
summer we have the 
opportunity to participate 
in the ODOT classification 
system review. This is a 
good chance for 
employees and 
management to provide 
input into developing a 
classification system that 
fits our needs. 


BERTIE FLEENOR 

My job goes into 
overdrive. I’m responsible 
for all the recordkeeping 
and paperwork. Our crew 
grows from four to 18 
employees. | bank daily 
and keep additional camp- 
use records as well as the 
regular monthly reports. | 
train new employees and 
review returning 
employees on booth pro- 
cedures. 


Vv 
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Highway Division honors __ Moving up_ “We 
12 long-term employees 


Twelve Highway Division 
employees received 35-year pins 
from Transportation Commission 
Chairman Tony Yturri at the July 
commission meeting. 

The employees, who also 
attended a luncheon in their honor, 
include: 

Bennie Alley, Highway mainte- 
nance supervisor (HMS) B, District 
2A extra gang, Manning. 

Richard Bladorn, Highway 
engineer (HE) 3, Traffic Section, 
Salem. 

Donald Dodd, HMS 2, section 
supervisor, Estacada. 

Harold George, Highway main- 
tenance worker (HMW) 4, District 


10 extra gang, Bend. 

Mahlon “Dave” Glenn, supervis- 
ing Highway engineer (SHE) C, 
Construction Section, Salem. 

John Howard, SHE B, project 
manager, Portland. 

Donald Keyes, HE 4, Location 
Unit, Salem. 

Clairel “Terry” Lollar, HMS C, 
District 8 extra gang, Central Point. 

Clyde R. Nichols, HMS B, section 
supervisor, Jordan Valley. 

R.E. Schertenleib, HMS D, sec- 
tion supervisor, Parkdale. 

Vernon Willis, HMS B, section 
supervisor, Heppner. 

Gerald Wimer, SHE E, Construc- 
tion Section, Salem. 


ODOT employees recognized 
for assisting accident victims 


Several ODOT employees have 
received thanks and recognition for 
using first aid and CPR to aid acci- 
dent victims. 

Mike Moore, Highway mainte- 
nance worker 3, Santiam Junction 
maintenance crew, used emer- 
gency medical technician skills to 
provide first aid to a 9- year-old 

irl. 

She had been helping her father 
in a Forest Service construction 


Retirements 


Katherine Cairo, clerical spe- 
cialist, DMV, Salem, after nine years 
of service to the division. 

Dorothy Miller, clerical spe- 
cialist, DMV, Salem, after 24 years 
of state service. 

Edna Yohey, clerical specialist, 
DMV, Salem, with eight years of 
service. 


X Ries , SOI 
BRIDGE FEATURED--A color 
photo of the Chitwood Bridge in 
Lincoln County is on the cover 
of the newly revised Oregon 
Highway Map. Cooperative 
efforts by county, state and 
federal officials led to renova- 
tion of the structure last year. 
The Highway Division prints 
300,000 copies of the map for 
free distribution. 


project when her sweater became 
entangled in a piece of equipment. 
She was rushed to the maintenance 
station for first aid, and workers 
called an ambulance. 

During the girl’s recovery, her 
mother wrote to the maintenance 
station: ‘‘It’s so good to know there 
are people out there that care. You 
helped save her life.” 

Robert Freund, communications 
technician, Salem, received a letter 
of commendation for giving first aid 
to an elderly couple involved in an 
accident on I-84. 

After passing Freund’s truck, the 
couple’s car veered off the highway 
and rolled down an embankment, 
landing on its side at the edge of the 
Columbia River. 

Freund notified police on his 
radio, then freed the couple from 
the heavily damaged vehicle. He 
applied bandages and later helped 
the ambulance crew. 

Freund used emergency medical 
training along with experience in 
the ski patrol and a search and 
rescue group. 

Wayne Gross, a park ranger, had 
a chance to use CPR skills to save a 
life just a few weeks after complet- 
ing a CPR and first aid class. 

Gross was riding his motorcycle 
in Coos Bay when he witnessed two 
men hitting a 20,000-volt electrical 
line with an aluminum ladder. 

The electrical charge blackened 
the pavement, blew a chunk out of 
the sidewalk and knocked both 
men unconscious. Gross sped to 
the scene and found that one man 
had a weak pulse, but was 
breathing. 

The other man had no pulse and 
was not breathing. Gross admin- 
istered CPR until firefighters arrived 
to take over. 

Gross had recently completed 
CPR training before beginning 
work as a summer park ranger at 
Tugman State Park. “What | did is 
something that anybody can do, 
with just a small commitment of 
time and training,” he said. 


Remembering 


Marvin L. Mross, 68, Eugene, 
died June 25. He retired December 
1979 as a Highway maintenance 
worker 2 after 30 years with the 
division. 


Highway Division 


Terry Anderson, Highway engineer (HE) 1 to HE 2, Milwaukie. 

Melinda Bailey, HE 1 to HE 2, Salem. 

E. C. Burns, Highway maintenance worker (HMW) 2 to HMW 3, Oakridge. 
Matthew Caswell, HE 1 to HE 2, Beaverton. 

Robert Colby, HE 1 to HE 2, Salem. 

Kenneth Cole, engineering aide (EA) to engineering tech. (ET) 1, Bend. 
Emerito Delapaz, HE 1 to HE 2, Salem. 

Stephen Doak, HE 1 to HE 2, Salem. 

Norman Doney, HMW 2 to HMW 3, Astoria. 
Charles Eaton, HE 1 to HE 2, Pendleton. 
William Edmunson, HE 1 to HE 2, Portland. 
Robert Fowler, HE 1 to HE 2, Salem. 

Russell Gomez, HMW 1 to HMW 3, Chiloquin. 
Ron Gress, HMW 1 to HMW 2, Santiam Jct. 
Charles Heggstrom, HMW 2 to HMW 3, Rose- 
burg. 

Charles Hemenway, HE 3 to supervising High- 
way engineer (SHE) B, Eugene. 

David Hirte, HE 1 to HE 2, Salem. 

Ole Hoff, HE 1 to HE 2, Portland. 

Paul Hogan, ET 1 to HE 1, Portland. 

Douglas Iverson, HE 1 to HE 2, Roseburg. 
Randall Jenkins, ET 2 to ET 3, Salem. 

Donald Jones, ET 1 to HE 1, Portland. 

Glenn Knoper, HE 1 to HE 2, Beaverton. 
William Lien, HE 1 to HE 2, Salem. 

Shirley Marshall, EA to ET 1, Roseburg. 

Mary Martini, HE 1 to HE 2, Salem. 

Norman McLachlan, communications techni- 
cian to communications supervisor, Salem. 
Scott Morrison, ET 1 to HE 1, Salem. 
Christopher Myers, HE 2 to HE 3, Salem. 
Richard Olson, ET 1 to ET 3, Salem. 

Bret Richards, HE 1 to HE 2, Portland. 

Antonio Rodriguez, ET 1 to ET 2, Beaverton. 
Louis Roe, ET 1 to ET 2, Eugene. 

Patricia Rogers-Rochna, EA to ET 3, Salem. 
John Rowe, ET 1 to ET 2, Coquille. 

Robin Sanford, clerical assistant to clerical spe- 
cialist, Salem. 

Thomas Seniscal, ET 1 to HE 1, Portland. 
Timothy Smith, ET 2 to HE 1, Portland. 

Jennie Sroka, secretary to administrative 
assistant, Salem. 

James Stanley, EA to ET 1, Medford. 

Cecil Steele, ET 2 to HE 2, La Grande. 

Jeffrey Swanstrom, HE 1 to HE 2, Salem. my — 
Thomas Traver, ET 2 to HE 1, Portland. ; pe 


Ralph Vigil 
Park Ranger 1 


Patricia Rogers-Rochna 
ET 3 


Thomas Wallace, EA to HE 1, Bend. i Fs, 


Warren Wardius, ET 2 to HE 1, Salem. 

David White, HMW 2, to HMW 3, Jordan Val- 
ley. 

Robert Wilson, HMW 2 to HMW 3, Central 
Point. 


Norman McLachlan 
Communications Super. 


Parks Division 


Mary Bachurin, park aide to park ranger 1, Coos 

Bay. 

Larry Becker, park ranger 1 to park ranger 2, 

Curry County. 

Eugene Fabryka, park ranger 1 to park ranger 2, 

Cannon Beach. 

Benjamin Fisher, conservation aide to park aide, 

Bandon. 

Andrea Klages, conservation aide to park aide, 

Wallowa Lake. 

Phuong Lam, conservation aide to park aide, Rooster Rock State Park. 
Calvin Lewis, park aide to park ranger 1, Bandon. 

Betty Mitchell, park ranger 1 to park manager A, Florence. 

Ralph Vigil, park aide to park ranger 1, Coos Bay. 

David Woody, park ranger 1 to park ranger 2, Deschutes Recreation Area. 
Karen Wuethrich, conservation aide to park aide, Coos Bay. 


Central Services 


Pernita Humbard, administrative assistant to programmer trainee, Salem. 


Motor Vehicles Division 


Melba Davidson, management assistant A to management assistant B, 
Salem. 

Charlene Egleston, clerical assistant to clerical specialist, Salem. 

Dawn Hills, clerical assistant to clerical specialist, Salem. 

Margo Marquez, data entry operator to clerical specialist, Salem. 

Carol Moody, data entry operator to clerical specialist, Salem. 

Cheryl Pulver, clerical assistant to clerical specialist, Salem. 

Wesley Taylor, management analyst B to management analyst C, Salem. 
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Mark Knieriem 


By John Elliott 
Parks Information Officer 


Mark Knieriem is viewing the 
Parks Division from a new perspec- 
tive these days. 

At the age of 26, he has been 
associated with the division for 
about 40 percent of his time on 
earth. He began his career as a 
summer conservation aide in 1974 
at Rooster Rock State Park, 22 miles 
east of Portland. 

Knieriem worked summers while 
attending Corbett High School 
until his graduation in 1977, when 
he became a full-time park aide. He 
built trails, cleared land, weeded 
flower beds and did what needed 
to be done. He was content. 

But then came the division’s 
removal from the Highway Fund by 
vote of Oregonians in May 1980, 
followed by a recession that kept a 
tight leash on General Fund alloca- 
tions for Parks. It was a tough time 
in the organization’s history and his 
satisfaction soured. 

Convinced that a Parks 
employee needs to “do the very 
best job possible, not maintain the 
status quo,’”” Knieriem ventured 
into new areas for a time. 

In August 1983, he 
went into construction 
in Portland for about a 
year. ‘‘It was interest- 
ing, but difficult,’” he 
says. ‘It was in the 
heart of the recession, 
and | wasn’t receiving 
any benefits. | had just 
built a new house. It 
was extremely diffi- 
cult.” 

Following a brief 
stint as a driver for a 
company that failed, he 
secured a temporary 
ranger position at 
Rooster Rock in 1984 
that evolved into his 
current duties at Cham- 
poeg State Park, seven 
miles east of Newberg. 

To his great satisfaction, he 
senses now that the hold-the-line 
days are easing somewhat. ‘‘I see a 
real desire to press on to newer and 
better things, to upgrade the qual- 


Retirees Report 


John “Bud” Howry, Mill City, ret. 
Hwy. maintenance supervisor 1981. 

Bud says his 43-year career with 
the division was long enough, and 
although he liked the work and the 
people, he is happy to be retired. 

Six months after Bud retired, his 
wife, Berna, retired from the U.S. 
Forest Service at Detroit. ‘‘She 
couldn’t stand to see me having all 
the fun,” he said. They moved 20 
miles down the road into the valley 
“to get out of the snow and closer 
to the golf course,” he said. He 
golfs four or five days a week now. 

He has combined two other 
interests--fishing and hiking in the 
wilderness. He and some friends 
have fished 90 lakes during the past 
2 1/2 years in the Jefferson Wilder- 
ness area. ‘“Many of the lakes don’t 
even have a name,” he said. ‘‘The 
hiking sure keeps the waistline 
down.” 


A 


ity of parks for visitors and for the 
people who work in them.” 

Attitude is an important ingre- 
dient in his working life. ‘I believe 
it’s not only important to do a good 
job, but to know it’s important to 
your employer that you do a good 
job.” 

Max Ruff, district park manager 
at Champoeg, makes it clear that he 
is delighted Knieriem decided to 
rejoin the organization. 


Likes mix of duties 


“Mark is a good, dependable, 
reliable employee who works well 
without close supervision,”’ says 
Ruff. In addition to doing his job in 
the easiest and most effective man- 
ner possible, the ranger searches 
for better solutions, such as his 
recent invention of a sprinkler 
assembly that eliminates the need 
to haul hundreds of feet of hose 
around campgrounds, Ruff says. 

Knieriem, for his part, likes his 
present mix of duties, chief of which 
is the overnight campground at 
Champoeg. He makes sure mainte- 
nance is up to standards, and he 
also deals directly with the general 
public. 

Like many other park employees, 


CAMP VISIT--Mark Knieriem says a favorite part 
is visiting with campers. 


he appreciates the seasonal aspect 
of his work that allows concen- 
trated people contact during the 
warm weather months, followed by 
construction and related pursuits in 


Mike Stovall, Portland, ret. 
Region 1 Hwy. maintenance 
engineer 1983. 

It sounds like Mike and his wife, 
Ruth, only stay home long enough 
to mow the lawn and repack their 
suitcases for the next trip. 

Before retiring, he traveled to 
Europe several times. During one 
trip, he and a couple of other High- 
way employees inspected snow 
removal equipment. That may be 
where he got the idea to travel with 
friends in the Highway Division. 


Once before 

ore retirement and 
a again after 

, a retiring, he and 

s " Ruth have led 
\ two groups 
; composed pri- 
marily of High- 
way employees 
on European 


of his job 


the off-season periods. 

What about the future for this 
young man with the extensive Parks 
background? 

“I hope in the near future to get 
into management. If you're really 
honest with yourself, you set the 
highest goals you can. If you limit 
your goals, you limit 
yourself.” That, in turn, 
causes him to think 
in the long range about 
“regional supervisor 
and above. ” 

Self-described as a 
‘‘rooted person,’’ 
Knieriem is not excited 
about the need to relo- 
cate and live on-site in 
other areas of the state, 
but “I think you can go 
as high as you want .” 

He says he is aware 
now that ‘‘l really 
missed being able to 
help the public the year 
| was out. Construction 
was go, go, go. You 
didn’t stop for any- 
body.” 

He feels “parks are definitely a 
needed thing, not a frill. People 
need a place to get out, recreate 
and not be 10 feet away from their 
next door neighbor.” 


tours. “We're all compatible and 
have a good time,” he said. 

He and Ruth may travel to 
Europe this fall just to scout new 
areas for other such tours, he said. 

In February the couple visited 
Highway retirees for three weeks in 
Arizona, and in March they took a 
10-day cruise to Mexico. Then in 
May, to trace his ancestry, they 
spent 10 days in Texas. Their next 
excursion will be a week-long 
cruise to Alaska this summer. 

Even when at home, they’re on 
the move. They like to take their 
three grandchildren fishing and to 
the coast. 


Retiree meetings 


Retirees meet regularly in Salem 
and Portland. 

The Old Highway Boys, a club of 
transportation people, meets the 


‘If you’re really 
honest with yourself, 
you set the highest 


goals you can.’ 


-- Mark Knieriem 


Given that view of his re-found 
profession, Knieriem says his 
approach will be to ‘do the best 
job possible where I’m at, and then 
decide if | want to accept a promo- 
tion or not’ when it’s offered. He 
says he has heard that the issue of 
employees being reluctant to relo- 
cate is being addressed, both by 
increased salaries via a reclassifica- 
tion of park field pay scales and 
exploration of home purchase 
options. 

Works around yard 


An automobile hobbyist, he 
spends much of his off-duty time 
working around his new home and 
yard. He and his wife, Sue, live with 
their two daughters, Bethany, who 
will be three in September, and 
eight-month-old Sarah, in Trout- 
dale. 

Since he believes in parks, loves 
to visit with campground users, and 
has spent about 40 percent of his 
life in his profession, you'd imagine 
he does a lot of camping, right? 

Wrong. 

“Sue is the camper,’”’ he admits 
with a grin. ‘I go along with it, but | 
like the refined life. | work outdoors 
and kind of like to relax and be 
comfortable inside when the day is 
done.” 


third or fourth Wednesday of 
March and September at the 
Gateway Elks Lodge, Portland, at 
11:30 a.m., according to Dave 
Long. 

The next luncheon is scheduled 
for Sept. 18, he said. For more infor- 
mation, contact him at 253-3065. 

Retirees in the Salem area meet 
the first Tuesday of February, May, 
August and November, according 
to Vic Fryer. They meet at 11:30 
a.m. at the International King’s 
Table Restaurant in West Salem. 

The next meeting will be Aug. 6. 
Usually more than 125 people 
attend, representing a cross-sec- 
tion of retirees, Fryer said. 

For more information, contact 
Fryer at 362-5207. 

Any other retiree groups meet- 
ing on a regular basis should notify 
the VIA editor for publication of 
schedules. 

eS 


